
The “License to Discriminate” Bill

1. West Virginia has lost more population than  
any other state in the last decade. This “License  
to Discriminate” bill will put West Virginia at a  
competitive disadvantage and will make it harder 
for our businesses to recruit new talent. Surveys of 
young workers consistently show they strongly 
oppose laws like this, and these workers won’t  
want to relocate to our state if we adopt this law.

2. Discrimination is bad for business. The vast  
majority of Fortune 500 companies (94 percent) 
have anti-discrimination policies that protect their 
LGBTQ employees. Businesses are looking to invest 
and grow in states where their employees won’t be  
harassed because of who they are or who they love.

3. Our freedom of religion is one of our country’s 
most fundamental rights, and that’s why we already 
have protected this right with the First Amendment 
of the U.S. Constitution and Article III of West  
Virginia’s constitution. This bill is unnecessary.  
RFRA would go far beyond protecting religious 
freedom and would allow discrimination against a 
West Virginia — whether for their sexual orientation, 
gender or even the color of their skin — without  
consequence. Our freedom of religion does not give 
us the right to discriminate.

4. Freedom of religion and LGBTQ equality are not 
mutually exclusive. More than 150 faith leaders 
across West Virginia have endorsed laws like the 
Fairness Act, laws that would protect LGBTQ people 
from discrimination in employment, housing, and 
public spaces.

What do WV business leaders think?

“The [WV] Chamber will not support legislation 
which promotes or allows discrimination, nor 
which sends the wrong message regarding 
economic development and job growth in West 
Virginia. The Chamber will oppose legislation 
(including RFRA) that authorizes a form of 
discrimination or that creates new causes of 
action against employers. Such legal actions 
would place our state’s employers at a 
competitive disadvantage with other states.”

 — WV Chamber of Commerce’s Position Paper on Diverstiy

Leaders of the Charleston Regional Chamber of 
Commerce announced at this year’s annual Issues 
& Eggs legislative breakfast that passing the 
Fairness Act and opposing RFRA are two of their 
top priorities.

When Indiana passed a similar RFRA bill in 2015, 
major corporations and conventions pulled out 
of the state or reduced their investments there. 
In the year after Indiana lawmakers passed their 
version of RFRA, the city of Indianapolis lost 
out on $60 million in tourism dollars because so 
many conventions pulled out of the city.

RFRA IS ANTI-BUSINESS

WV’s Tourism is At Stake

In 2020, tourists spent $4.6 billion 
in our state, which supported more than 
45,000 tourism jobs. This generated 
$534.5 million in state & local tax 
revenue.

Multiple versions of this bill have been  
introduced, incluing HB 4015, HB 2545,  
SB 24, and SB 416. All of these bills would  
give anyone in West Virginia a license to  
discriminate against LGBTQ people, people of 
minority faiths, and many more groups.



RFRA Has Far Reaching Affects

Child Welfare – A pastor who helped kidnap a child  
in Virginia from her legal guardian cited religious 
freedom as his legal defense. In New Mexico, a local 
religious leader cited the state RFRA when he  
appealed a conviction for sexually abusing two  
teenagers. A federal judge just held that the federal 
RFRA prevented a full investigation of possible  
child labor law violations because the individual 
under investigation said that his religious beliefs 
forbade him from discussing those matters with the 
government.

Domestic Violence – Domestic violence and  
women’s rights organizations across the country 
have opposed such measures, because, as one  
advocate wrote, “Too often in our history, religion 
has been used as a justification for the abuse of  
women and children, often by family members.”

Public Safety – In addition to issues relating to  
child welfare and domestic violence, a religious  
exemption law could allow a police officer to  
refuse to even interact with certain members of the 
community, even while on duty. There has already 
been an example of this in Oklahoma, where an  
officer cited a RFRA law in defense of his refusal to 
even attend a community event hosted by a local 
Islamic Society. Other police officers have claimed 
“religious liberty” in their refusal to police an LGBTQ 
pride parade.

LGBTQ People – LGBTQ Americans work hard  
to earn a decent living and provide for their families 
– just like everyone else. When a gay or transgender 
person walks into a business or government offiice, 
they shouldn’t have to worry if they will be turned 
away simply because of who they are or who they 

love. No matter how you feel about marriage for gay 
and lesbian couples, treating all people with respect 
is something we can all agree on.

State & Local Government – Religious exemption 
laws muddy the legal landscape and have already  
led to many costly lawsuits across the country, as  
local municipalities have been embroiled in lengthy 
litigation. In Arizona, it took one small town four 
years to settle a dispute where the plaintiff used a 
similar law as a basis for refusing to comply with an 
ordinance regulating sign postings. The National 
League of Cities and the National Associations of 
Counties have both cautioned against such laws.

Public Health — Pharmacies could turn away  
women seeking to fill birth control prescriptions, 
people seeking to fill prescriptions for HIV prevention 
treatment, or transgender people seeking gender 
affirming hormones.

What do voters think?

New data out this month from a Republican 
pollster shows that 81 percent of West  
Virginians support protecting LGBTQ  
people from discrimination.

67 percent percent of Mountaineers are worried 
about jobs leaving their communities and  
our state falling further behind our neighbors  
because of it. That’s exactly what will happen if 
our state adopts a “License to Discriminate” bill.

64 percent of Mountaineers say business  
owners should not be able to deny service to a 
customer because they are LGBTQ.


